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Notification from the organizers 15 May 2026

Workshop date and time 13 June 2026, 2pm CEST
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Why this workshop?

In recent years, Artificial Intelligence (Al) has been gaining significant momentum across various work and
life settings, including automation, data analytics, digital companionship, and forecasting. Various Al
methods and tools are being employed to derive insights from data, which are then used to bolster and propel
digitalization within organizations and contribute to a sustainable digital future.

While mature machine learning systems have been studied quite extensively in terms of organizational
adoption and productivity effects, the development and spread of more recent applications of Al, and
especially Generative Al, represent a diversified and fast-evolving phenomenon. As a result, empirical
research is still relatively limited, partly because of the rapid pace of technological change.

At the same time, the influence of Al on our global society has an evident - although difficult to assess -
impact at the organizational, technological, and behavioral levels. A key concern is that most available
evidence focuses on automation and short-term productivity gains, leaving largely unexplored the deeper
structural and social transformations that Al-enabled change entails, for example through human-Al
collaboration practices. Along with the transformational benefits, there is also a dark side to Al. The (often
unintended) negative consequences of Al implementation need to be acknowledged and managed in a
strategic and visionary fashion. Therefore, it is crucial to engage in research that evaluates the potential and
impact of the evolving nature of Al on the future organizations and design sociotechnical solutions that help
using it in ways beneficial for individuals, organizations and society.

We welcome primarily empirical and design-oriented contributions that analyze, explain or predict
implications of Al on the organizations and societies of the future, or that design Al-based solutions in the
context of digital and sustainable societies and organizations. Authors are encouraged to submit abstracts to
our workshop for feedback prior to full paper submission.



Target Audience

We invite authors to submit contributions that analyze, explain or predict implications of Al on the
organizations and societies of the future and who are interested in submitting further developments of these
contributions to a related special issue: a selection of outstanding papers will be invited to enter a fast-track
review process in a related special issue of the Information System and e-Business Management (ISEB)
Journal.

Topics of interest

The workshop welcomes participation from colleagues interested in discussing themes such as, but not
limited to:

e Al-enabled transformation of organizational processes

e Interaction, collaboration, and communication in the Al-enabled society

e Impact of Al on sustainable organizations

e Human-Al collaboration in organizations

e Resistance to Al-driven change

e Ethics, bias, and legal aspects in organizations

e Responsible Al inclusive and explainable Al in organizations and societies
e Digital upskilling of the workforce due to or enabled by Al

e Al-enabled change and learning processes in collaboration in and between organizations
e New ways of living and working driven by generative Al

e Al-enabled digital detox

e Al for well-being

Working format of the workshop
The workshop will be organized as a highly interactive and discussion-oriented session.

Participants who wish to join the workshop are invited to prepare and submit an abstract of no more than
two pages of text and up to 2 figures. We will not count figures and references in the 2-page limit.

Contact
Please send submissions by email to all three organizers:

- Aurelio Ravarini, aravarini@liuc.it
- Ann-Kristin Cordes, akc@informatik.uni-kiel.de digital.innovation@informatik.uni-kiel.de

References

Alavi, M., Leidner, D., & Mousavi, R. (2024). Knowledge Management Perspective of Generative Artificial
Intelligence. J. Assoc. Inf. Syst., 25, 15. https://doi.org/10.17705/1jais.00859.

Aldoseri, A., Al-Khalifa, K., & Hamouda, A. (2024). Al-Powered Innovation in Digital Transformation: Key
Pillars and Industry Impact. Sustainability. https://doi.org/10.3390/su16051790.

Banh, L., & Strobel, G. (2023). Generative artificial intelligence. Electronic Markets, 33, 1-17.
https://doi.org/10.1007/s12525-023-00680-1.



Berente, N., Gu, B., Recker, J., & Santhanam, R. (2021). Managing Artificial Intelligence. MIS Quarterly,
45(3), 1433-1450.

Berente, N., Kormylo, C., & Rosenkranz, C. (2024). Test-Driven Ethics for Machine Learning.
Communications of the ACM, 67(5), 45-47.

Brock, J., & Von Wangenheim, F. (2019). Demystifying Al: What Digital Transformation Leaders Can
Teach You about Realistic Artificial Intelligence. California Management Review, 61, 110 - 134.
https://doi.org/10.1177/1536504219865226.

Coussement, K., Abedin, M. Z., Kraus, M., Maldonado, S., & Topuz, K. (2024). Explainable Al for
enhanced decision-making. Decision Support Systems, 184, 114276.

de Vaujany, F.-X., Vandelannoitte, A. L., Aroles, J., Introna, L., & Davidson, S. (2025). Rethinking
responsibility in the digital age: a narrative approach. MIS Quarterly.

Einola, K., & Khoreva, V. (2023). Best friend or broken tool? Exploring the co - existence of humans and
artificial intelligence in the workplace ecosystem. Human Resource Management, 62(1), 117-135.

Faik, I., Barrett, M., & Oborn, E. (2020). How information technology matters in societal change: An
affordances-based institutional logics perspective. MIS Quarterly, 44(3).

Fuegener, Grahl, J., Gupta, A., & Ketter, W. (2022). Cognitive Challenges in Human—Artificial Intelligence
Collaboration: Investigating the Path Toward Productive Delegation. Information Systems Research,
33(2), 678-696.

Krakowski, S. (2025). Human-Al agency in the age of generative Al. Information and Organization, 35(1),
100560.

Laine, J., Minkkinen, M., & Miantyméki, M. (2025). Understanding the ethics of generative Al: Established
and new ethical principles. Communications of the Association for Information Systems, 56(1), 7.

Malik, N.,Tripathi, S. N., Kar, A. K., & Gupta, S. (2022). Impact of artificial intelligence on employees
working in industry 4.0 led organizations. International Journal of Manpower, 43(2), 334-354.

Xu, Xue, M., & Zhao, J. (2023). The Relationship of Artificial Intelligence Opportunity Perception and
Employee Workplace Well-Being: A Moderated Mediation Model. International Journal of
Environmental Research and Public Health, 20(3)7.



